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      A big thank you goes out to Angie Martin, Pre-

senter, at our 13th Annual Charge Data Master 

Workshop and Conference held at the Marriott Ho-

tel in Wichita on October 25th and 26th.  Angie is 

the Senior Manager of Hospital Billing and Pay-

ment with Great Plains Health Allianceôs central-

ized billing office in Wichita. The workshop was a 

success and well attended again.  We appreciate 

Angieôs time and hard work in putting this valuable 

manual together and for her willingness to share her 

expertise with us.  Members like Angie are what 

makes the Sunflower Chapter a national leader year 

after year. 
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Presidentôs Greeting - October 2011 
 

Thanks to all of you who attended the Sunflower/HOA Joint Cost Report and Quarterly Meeting in Au-

gust.  It was also great to see those of you who were able to attend the Sunflower/HOA/Greater St. Louis/

Show-Me Joint Conference in late August.  The education, networking and friendships at both events are 

greatly valued to me and the Sunflower Chapter members.  Shelley Hunter, CFO, Joplin, provided a very 

special education session on The First 90 Days After the Tornado.  Shelly talked about working with 

FEMA, the need to file for waivers with CMS, and making certain that you have Property, Casualty and 

Business Interruption Insurance.  Three of the top take-aways for attendees were:  make sure you have eve-

ryone in your cell phone, document where you send your patients (it wasnôt the first thought to cross their 

minds), and make certain you have your facility badge.  Please keep Joplin in your thoughts as they work 

to rebuild their facility and provide opportunities of employment for the residents of Joplin. 

 

Membership surveys will be hitting membersô inboxes on October 25.  The Sunflower Chapter Board of 

Directors reviews the membership survey results.  We work with the survey results as we develop our stra-

tegic plan for the next year.  Education is the primary focus of the Sunflower Chapter and we want to hear 

from members as to what we can do to continue to be a leader in education.  We bring you four quarterly 

meetings a year, the cost report workshop, a Region 8 webinar in April, a luncheon education session at the 

KHA Convention, the All Payers Workshop in collaboration with KHA, and we collaborate as needed on 

other topics.  Just recently in August we brought you an ICD-10 Workshop in collaboration with KHA, 

KaMMCO, KHIMA, and Kansas HIMSS.  We will be looking in the future (2013) at moving the Cost Re-

port Workshop and July Quarterly meeting to Wichita to better meet the needs of our western Kansas 

membership.  The Charge Master Workshop this year will be Angie Martin for the two days, providing 

more time for questions and answers.  We want to continue bringing you the speakers on topics that are 

relevant to your work on a daily basis.  We plan to continue consideration of Health Care Reform, the Pa-

tient Protection and Affordable Care Act, and ICD-10 as they continue to impact what we do.   We want to 

hear from you, please complete the Membership Survey arriving in your electronic mailbox from HFMA 

National on October 25. 

 

Congratulations to Angie Martin as she becomes the Senior Manager of Hospital Billing and Payment with 

Great Plains Health Allianceôs centralized billing office in Wichita.  Angie has provided education to the 

hospitals in Kansas for the past 20 years, first with Blue Cross and Blue Shield of Kansas, and then as 

President of Excellence in Hospital Billing and Reimbursement.  We are pleased to see her join Great 

Plains Health Alliance and continue providing quality education to the members of HFMA. 

 

Thanks for the opportunity to represent the Sunflower Chapter at the Fall Presidentôs Meeting with Elgin 

 

PRESIDENTôS 

MESSAGE 

BY 

LARAINE GENGLER, FHFMA  
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Glanzer, President-Elect and his wife Sherry the last week of September.  Topics of discussion at the Fall 

Presidentôs Meetings with potential impact to the Chapter are the Days Cash on Hand metric and whether it 

should remain the financial metric and the question of ñShould the Regional Executive Council have over-

sight of the Fall Presidents Meetings regarding location, length of meeting, and costò.   Discussion of the 

REC having oversight of the Fall Presidents Meetings will continue at the November REC meeting. 

 

    

MARK YOUR CALENDARS  
 
 
  Mark your calendars for the third HFMA Virtual Healthcare Finance Conference beginning with live sessions on 
December 13-14, 2011. It's back by popular demand with all new content and it's free to HFMA members! Non-
member registration is $155, which also includes membership for those new to HFMA. 
 
     Chapters had a significant role in the success of HFMAôs second Virtual Conference held last December. With 
approximately 3,000 attendees at live and on-demand sessions, chapters helped promote member participation 
and significantly increased their Chapter Balanced Scorecard educational hours. Decemberôs upcoming Virtual 
Healthcare Finance Conference offers chapters that same great opportunity. 
 
     Easy Ways to Build Chapter Educational Hours Through HFMAôs Virtual Healthcare Finance Confer-
ence  

6 live education sessions will be broadcast on December 13-14. Attendees can earn up to 6 NASBA-certified 
CPE credits and your chapter can earn the equivalent in DCMS education hours for members. 

16 on-demand sessions, available through April 11, 2012, where chapters can earn additional DCMS hours 
for members who participate. 

 
     To help you promote this unique offering locally, HFMA has created the following tools for your chapter to use 
in your marketing efforts: 

Email copy you can send out to your entire membership under your signature. 
Below is text with links that you can copy and paste to the Education Calendar on your chapter website and/or 
include in your chapter newsletter:  
 
     The HFMA Virtual Healthcare Finance Conference  beginning with live sessions on December 13 -14, 
2011 is back by popular demand with all new content. The conference is FREE to HFMA members! Non -
member registration is $155, which also includes membership for those new to HFMA. To learn more 
about this virtual educational opportunity or to register for FREE, please visit www.hfma.org/
virtualconference . 
I hope you will take full advantage of this opportunity to provide our members with a unique learning experience 
and earn DCMS educational hours toward your CBSC goal. If you have questions about best practices or how to 
maximize chapter awareness, please contact Chapter Relations at (800) 252-4362 or chapter@hfma.org. For 
questions related specifically to the virtual conference, contact HFMA Member Services at (800) 252-4362, ext. 2 
or send an e-mail to virtualhcfc@hfma.org. 

PRESIDENTôS MESSAGE(CONT.) 

http://www.mmsend53.com/link.cfm?r=96721875&sid=15466613&m=1537250&u=HFMA&j=7253382&s=http://www.hfma.org/virtualconference
http://www.mmsend53.com/link.cfm?r=96721875&sid=15466618&m=1537250&u=HFMA&j=7253382&s=http://www.hfma.org/virtualconference
http://www.mmsend53.com/link.cfm?r=96721875&sid=15466619&m=1537250&u=HFMA&j=7253382&s=http://www.hfma.org/virtualconference
http://www.mmsend53.com/link.cfm?r=96721875&sid=15466619&m=1537250&u=HFMA&j=7253382&s=http://www.hfma.org/virtualconference
mailto:chapter@hfma.org
mailto:virtualhcfc@hfma.org


4 

 SUNFLOWER SEEDLINGS  



 SUNFLOWER SEEDLINGS  

5 

Region 8 Connection  
September 2011 

Greetings HFMA Region 8 Friends and Colleagues!  
 I hope you all have had a wonderful summer.  Itõs hard to believe weõre already looking toward the fall 
with its beautiful colors, many football and baseball games to watch and kids back in school!  In addition, the 
fall months bring you as HFMA members so many opportunities to enjoy outstanding programming and net-
working experiences.  Be sure to watch for upcoming events available to you at the local and national level 
that will help you keep up to date on the latest in healthcare finance as well as to allow you to network with 
other HFMA members.  
 The monthly Region 8 webinars are again in full swing.  This year they are scheduled for the third 
Tuesday of each month from 12:00 noon ð 1:30 pm through April 2012.  Be sure to put a placeholder on your 
calendar for these great webinars.  They are an excellent way for you and your staff to participate in an out-
standing educational event with minimal expense.  The Region 8 chapter leaders have committed to provid-
ing these webinars at a cost of $50 or less per connection.  
 The fall is also a perfect time for you to begin to work toward achieving certification in HFMA.  There 
are two levels of certification.  The first level is the Certified Healthcare Financial Professional, CHFP.  This 
is achieved with three to five years of healthcare financial management experience, a current and active 
HFMA membership, and through the successful completion of a standard examination.  The second level of 
certification is FHFMA, a Fellow of the Healthcare Financial Management Association.  After successful 
achievement of CHFP status, the FHFMA can be earned with five years of HFMA membership, a bachelorõs 
degree and by volunteering your time in the healthcare finance field and/or in HFMA.  The reasons to believe 
you can and should achieve certification in HFMA:  

1. It will demonstrate that you are a proven leader in your organization.  
2. It will demonstrate your commitment to healthcare industry.  
3. Employers tend to look for the HFMA certification when evaluating potential employees.  
4. Survey results show a strong link between HFMA certification and career advancement.  
 
Please contact your chapterõs Certification Chairperson for additional information about becoming certi-

fied, as well as  
whether your chapter offers any form of financial assistance to chapter members for the study materials 

and/or the exam.  
Thank you again for the opportunity to serve Region 8.  In the winter edition of the Region 8 Connection, I will 
provide an update on recent meetings with the chapter Presidents and Presidents Elect.  When you see your 
chapter leaders at meetings and networking events, please thank them for their tireless efforts leading the 
chapters on to what is sure to be an exceptional year!  I welcome your questions and comments, any time!  
My telephone number is 314 -523-8771 and my email address is Teri_Reger@ssmhc.com . 

 

Teri Reger, FHFMA, MM  
HFMA Region 8 Regional Executive 2011 -2012  

 
REGION 8 REGIONAL EXECUTIVE GREETING  

mailto:Teri_Reger@ssmhc.com
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Welcome to the Sunflower Kansas HFMA Chapter New Members  

Todd Anciaux   Commerce Bank  
Wichita, KS  

Ann Buess   Via Christi Clinic, P.A.  
Wichita, KS  

Patsy Evans   Citizens Medical Center  
Colby, KS  

Luanne George   MMIC Group  
Lenexa, KS  

Doug Goodwin   Credit Management Services, Inc.  
Lincoln, NE  

Janine Hacker   Cushing Memorial Hospital  
Leavenworth, KS  

Bonnie Lewis   Citizens Medical Center  
Colby, KS  

Michelle Murrow   Mitchell Co. Community Hospital  
Beloit, KS  

Lori Post   Hays Medical Center  
Hays, KS  

Jason Smith   West Asset Management  
Omaha, NE  

Amy Wikoff   Salina Regional Health Center  
Salina, KS  

Rickie Nader   Kinsley, KS  

James Smith   Greeley County Hospital  
Tribune, KS  

Brett D. Paulus   Healthcare Management Systems  
Nashville, TN  

Chris Coffman   Synerprise Consulting Services  
Mission, KS  

Terry L. Stofferson    The Summit  
Hutchinson, KS  

Eric J. Barnaby  VP, Business Development  St. Francis Health Center  
Topeka, KS  

Susan Daniels  CFO Kearny County Hospital  
Lakin, KS  

Eric A. Borden  COO/CFO Jewell County Hospital  
Mankato, KS  

Mark A. Koch  Sr. Vice President   Bank of Kansas  
Wichita, KS  

Darci Sampson  Staff Accountant  South Central Kansas Reg. Ctr.  
Arkansas City, KS  

 Daniel Fieker  Vice President and COO/CMO  Sisters of Charity of Leavenworth Health 
System, Topeka, KS  

Stacey A. Roecker  Decision Support Analyst  St. Francis Health Center  
Topeka, KS  

 Kim M. Weaver  CFO Sumner Regional Med. Ctr.  
Wellington, KS  

Karen Baliel  Director of Client Services  Account Recovery Specialist, Inc.  
Wichita, KS  
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   MEET OUR NEW MEMBERS 

Kim works at Sumner Regional Medical Center in Ark 

City, KS.  He was born in California and raised in Hut-

chinson, KS.  Kim and his wife, Becky, have two grown 

children and six grandkids.  He has been in healthcare 

for 20 years and when asked why he chose healthcare he 

responded ñit chose meò.  Kim was led to our HFMA 

chapter by his CEO.  Kim shares that his hobbies are 

golf and motorcycling. 

Kim M. Weaver, CFO  

Karen Baliel, Director of Client Services  

Karen works for Account Recovery Specialist, Inc.  She 

was born and raised in Wichita, KS and is a graduate of 

Kansas State University.  Karen and her husband, Dave, 

have two daughters, Corrine and Anne and a son, Casey. 

She has been in healthcare 13 years with 12 1/2 years at 

a CAH in Kansas.  When ask why she chose healthcare 

she states that she was ñfilling in for an employee on 

maternity leave and ended up stayingò.  Kim joined 

HFMA because of her involvement in the healthcare 

industry and for the continuing education.  She lists her 

hobbies as being photography, gardening, spending time 

with her family and traveling. 

Patsy Evans, CFO  

Patsy works for Citizens Medical Center, Inc. in Colby, 

Kansas.  She was born and raised in Olney, Texas.  

Patsy and her husband, Pat, have a daughter, Kim, and 

a son, Christopher.  She has been in healthcare for 

twenty-six years and states she chose healthcare be-

cause of ñopportunities in our local communityò.  She 

was lead to our chapter by her CEO and Sunflower 

Chapter member Kevan Trenkle.  She list her hobbies 

as being camping and spending time with grandchil-

dren. 
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A Word From Day Egusquiza 

Medicare's Report to Congress, Year end 2010, on the Recovery Audit Program  

"Implementation of Recovery Auditing at CMS.  FY 2010 Report to Congress as required by 6411 of Affordability 
Act." 
Interesting reading; definitely worth digging into.  Highlights: 
    1)  Very high accuracy rate for RACs. DCS lowest:  98.6 to HDI highest:  99.2%  (Note:  as reported by AHA's 
Rac Trac, there may be a low level of appeals which gives the appearance of accuracy.  Additionally, there are 
the validation auditors who audit the RAC for their accuracy rate.) 
    2)    $75 M in overpayments        82% of all activity 
    3)    $16 M in underpayments      18% of all activity 
Reasons: 
    Not coded correctly            Not meeting Medicare's guidelines for an inpt            Supporting documentation 
does not match the order 
  

NOTE:  Whether the industry agrees with the reported error rate by all providers of approx 10% for 2011, the $s 
being returned to the Medicare Trust Fund from the RAC program is significant. Once again, an internal assess-
ment of what is broken, is there a lack of leadership to effect change with all impacted areas, are we so en-
trenched in the silos that we don't see the need to revise our documentation and processes?  Things to ponder as 
we go forward..  focus on education and accountability to prevent repeat issues as much as fighting the look back 
errors. 

 
 RAC for Medicaid  

Sept 14, 2011- CMS issued final rules for RAC for Medicaid. 
    1) Rules will mirror Medicare for RAC.  (Interesting to note that HDI is already the RAC for Medicaid for 
KS.  Anticpate the existing RAC for Medicare to become Medicaid too in some areas.) 
    2) Go to www.ofr.gov/orfupload/orfdata/2011-23695.PI.pdf    
    3) HUGE concern- there is to be no duplication. However, with 3 groups auditing : Medicaid integrity contrac-
tors, RAC for Medicaid, and the state fraud units - great concern that this will be done well. Each provider should 
absolutely create their own internal tracking system for all 3 types of Medicaid audits. (EX: Medicaid 1, Medicaid 
2, Medicaid 3 -so data can be kept separately.)  With the massive shortage of funding in the states, there is great 
concern they will be able to do this well. (Not to mention implementing ICD 10!) 
  

******Hey, if you are needing an excellent Tracking and Trending System - take a look at Compliance 
360.  They are the only product I have worked with and train with**  
  

Medicare RAC change of Demand letter issuance - Jan 2012 

With the change to the MAC issuing the demand letters, there is a significant concern that they will NOT be using 
the RAC contact that was created thru the individual RAC process, but rahter their own site contact list.  Be sure 
to get in touch with your MAC ASAP, your hospital association, and the CMS project officer.  This will be a huge 
mess if this is allowed to occur. 
  

Periodic Interim Medicare Payment (PIP) 
Scott Wakefield,CMS Project officer for Regions A &B has offered clarification that CMS's position is that PIP hos-
pitals have NOT been excluded from review by Recovery Auditors.  According to Scott, CMS is making manual 
changes and exploring system changes to improve the adjustment process for these claims.  Further info can be 
obtained by visiting:  www.cms.gov/recovery-audit-program/downloads/racfaq/pdf    (Thanks, Stacey L/NY) 
MAC is Auditing and Auditing -Probes  

Many MACs are auditing 'quietly' with more volume than the RACs.  Look at the below highlights ..  Even if this is 
not your MAC, we should always look internally to ensure we are not having risk in these areas. 
  

Noridian:  As was shared this spring, focused probes were done on 1 day stays with many CAHs in ID, WY, 
WA.  Based on the findings, Noridian just published a much more sweeping audit focus for all providers.  Addi-
tionally, Noridian was just awarded JF MAC *(8-11) that will now include ID, ND, Alaska, WA, ORE, SD, MT, WY, 
UT and AZ.   
The probe that was published was for:  1 day, 2 day, 3 day and high dollar amt (without noting the actual $ 
amt)  in AZ, MT, ND, SD, UT and WY. The 3 day may be the first aggressive auditing to determine if the hospital 
met the 3 skilled midnights to allow coverage for transfers to a SNF or a swing/CAHs.  If you own your own SNF 
or swing beds, high risk as both payments could be at risk. That is still to be seen ...as CMS issued in June 2009, 

http://www.ofr.gov/orfupload/orfdata/2011-23695.PI.pdf
http://www.cms.gov/recovery-audit-program/downloads/racfaq/pdf
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no automatic recoupment of the SNF/Swing days/payment as the SNF is the innocent party. But if you are referring to 
yourself, questionable status of the innocent party!  (thanks to Wanda/ARk and Susan/Idaho for news on Noridian) 
  

Highmark/PA:  Probes for DRG 470/major joint replacement or reattachment of lower extremity w/MCC and  DRG 244 
permanent cardiac pacemaker implant w/o CC or MCC. 
Continuing to do 100% prepayment reviews for DRG 313 chest pain...  
  

Trailblazer/TX:   An indirect type of audit - Trailblazer created an LCD for Hydration 96360-61.  LCD41-96SAB.  A com-
plete list of covered dx is included-39 in total.  This is worth looking at even if your MAC has not issued an LCD yet. It 
covers a great range of dx so hopefully we won't have too many denials.  On the other hand, be careful not to say:  I 
don't think this dx is medically appropriate -as i hear from some of the charge capture analysts and coders.  The deter-
mination should come from the providers --with some guidance.  (thanks to John M/Kansas) 

Updated Statement of Work  for RAC   9-11 

Sept 2011 - CMS issued an updated SOW that outlines the operations of the RAC. (CMS's website) 
 Highlights include: 

1. Semi automated reviews acknowledged.  The record counts continue to be outside the complex record lim-

its, same 45 days to reply. 
2. HUGE WIN. If the RAC does not give a decision within 60 days of receipt of the ADR, they are not paid their 

contingency fee but the account remains open.  HOWEVER - be diligent to ensure inappropriate denials are 
not occuring just to get inside the window. With the somewhat low appeal rate, some may not be appealed 
due to the low dollar amt/overwhelmed providers/ill prepared providers to handle the volume ==all equal 
wins for the RAC and goes into the 'accuracy' perception. 

3. Discussion period discussed, but no more clarity. (NOTE:  In 2 calls this week, a TX, Ark, and NJ hospitals 

all discussed the deteriorating process with the discussion period.  Much less responsive in the recent 
past.  This is a real concern as the RAC program is not to be an administrative burden to providers (Just 
read the report to COngress) !!  But if we can't have dialogue , then we are forced to go to a much more 
costly avenue called appeals.  Be sure to keep your hospital association aware as well as the CMS project 
officer. Need to squeek! 

Late Entries In Medical Documentation  
Medicare Program Integrity Manual (CMS pub 100-08) chapter 3 provisions on late entries:    3.3.2.5 - Late entries in 
medical documentation.  Effective 6-28-11 
    This section applies to MACs, CERT, Recovery Auditors, and ZPICs. as indicated. 
    Excellent reading - as there is an allowance in preparing the records to look to 'all relevant documents that were cre-
ated at the time of service or within a few days of the date of service... 
    This includes the additional of query responses that may have occured within 30 days post discharge.  
  
    Be very careful as I am getting communication that states they can amend information due to this provision.  NO 
NO !  There is no ability to change status post discharge, or additional documentation that is requested by UR ROU-
TINELY to get the record appropriate for inpt status   or any other very dangerous bad habit.s.. 

ICD 10 Corner - ICD changes everything in the Revenue Cycle - think Y2K  
IT is a joy to work with lots of providers - both hospital and physicians - as we begin to prepare for the many impacts of 
ICD 10.  It is still concerning, however, to have individuals tell us that their CFO said - that is just for coders, why does 
the finance/PFS/IT/decision support /main computer and scrubber and all aspects of documentation need to be in-
volved?  Focus on what it took to get ready for Y2K. Every item needs tested, we reach out to payers, we test  every 
aspect of the computer (now with an ICD 9 component) and then we train the coder and doctors on how the new docu-
mentation patterns need to appear in the record.  It is huge!   Start your shopping list NOW Of impact areas..  It will be a 
humbling experience!  
  
Hint:  Medical necessity screening for CPT codes. CPT will not change, but the matching to the DX code will be all 
changed.  How will that impact your organization> your doctors? 
All your software, cheat sheets, doctor communication will now need to change from ICD 9 to ICD 10. Have you build 
sofware? CPOE? forms? CMS will have to issue the list which should be in 2012...then we start testing. 
  
CMS update:  2012 ICD 10 PCS GEMS file now available from CMS 
CMS has posted the 2012 ICD 10 Procedure coding system (PCS) files to CMS's website.  (Gem provides a rough 
crosswalk between ICD 9 to ICD 10..but not exact as there are currently 3000 inpt procedure codes...we are moving to 
72,589 in ICD 10!!)  Go to www.cms.gov/ICD10/11b15_2012_icd10pCS.asp 

A WORD FROM DAY (CONT.) 

 
A Word From Day (CONT.) 

http://www.cms.gov/ICD10/11b15_2012_icd10pCS.asp
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Credit Management  is one of the 

Midwestôs oldest, largest and fastest- 
growing agencies. We have a long his-
tory of helping businesses reduce ex-
penses and increase revenue.  
 
Results  and Service  are the two things 
you should expect from your account re-
covery agency. Credit Management de-
livers both. 
 

RESULTS..... 
 

Credit Management has a unique proc-
ess that gets results.  Our average re-
covery rate of 39.4% is double the na-
tional average.   
 
Success equals growth!  Today we serve 
more than 1,800 clients in Kansas, Ne-
braska, Iowa, South Dakota and Wyo-
ming in a wide array of business indus-
tries including more than 75 hospitals. 
We have seen a 34% increase in medi-
cal clinic and physician clients over the 
last two years.  
  
Results will speak for themselves when 
you log in to your account on the Credit 
Management website. Your reports are 
available anytime you  want to see them 
ï not just when we provide them ï and 
they will give up-to-the-minute status. 
You can view each individual account, 
monthly totals, annual totals, or a sum-
mary of overall progress.  

SERVICEé 

 
Credit Management believes in providing our clients 
with the best service we can at every opportunity.   
¶ Your Account Representative will make a per-

sonal visit each month for an Account Review 
meeting. We will deliver reports, review progress, 
answer your questions and share information on 
legislative changes.  

 
¶ We have a team of Client Services Representa-

tives that are dedicated to helping you with the 
administration of your accounts.  

 
¶ Our staff of six attorneys, numerous Paralegals, 

Account Associates and support staff will process 
your accounts in an efficient, seamless manner to 
get the quickest results possible for you. 

 
¶ Account Receivable Training Seminars can be 

presented at your facility to share information on 
financial policies and credit risk management. We 
will help you improve in-house collections.   

 
To learn more about how a partnership with 
Credit Management can benefit you, please call 
us or visit our web site.  
 

 

800-658-4447       www.credit -mgmt.com  
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SUNFLOWER (Kansas)  

Chapter Officers  2011 -

2012 
LARAINE GENGLER 

President 

 

ELGIN GLANZER 

President Elect 

 

DEVIN KIM 

Vice President 

 

HILARY DOLBEE 

Secretary 

 

REBECCA NEWTON 

Treasurer 

 

BOARD OF DIRECTORS 

BILL LANE 

JOHN HELMS 

MIKE METRO 

MARION REGIER 

GALE WHITEHAIR 

JULIE WILLIAMS 

 

COMMITTEE CHAIRS 

MARK HOFFMAN Audit 

 

ELDON SCHUMACHER 

By-Laws 

 

LORI LACKEY 

Founders Awards 

 

MARION REGIER 

History 

 

ASHLEY SIMON CLIFTON 

Nominating 

 

Gale Whitehair 

Membership 

 

BECKY NEWTON 

JULIE WILLIAMS 

Professional Excellence 

 

KECIA KESLER 

Sponsorship 

 

JENNY KNUDSON 

Webmaster 

 

TERRY POUND 

Newsletter  

JOELLEN WILSON 

Membership Directory 
 

ASHLEY SIMON CLIFTON 

Program 

 
2011-12 Educational 

Events & Opportunities 

December 8-9, 2011 

All Payersô Conference 

Capitol Plaza, Topeka 

January 19, 2012 

Quarterly Joint Meeting with  

KAHPAM  

Courtyard by Marriott  

Junction City 

November 16-17, 2011 

KHA Convention and Trade Show 

Hyatt Regency, Wichita 

April 17, 2012 

Sunflower Chapter Region 8  

Webinar 

April 26 -27, 2012 

Annual Meeting and Banquet 

Marriott Hotel, Wichita  

July 25-26, 2012 

Cost Report Workshop 

Sheraton, Overland Park 

All Payers Workshop 

December 8 and 9, 2011 

 
 

The Sunflower (Kansas) Chapter of the Healthcare Financial Management 
Association (HFMA) and the Kansas Hospital Association (KHA) are 

pleased to co-sponsor the 2011 All Payers Workshop  for hospital pro-
viders.   This workshop will be held on December 8 and 9 at the Capitol 

Plaza Hotel in Topeka, and will include presentations from Wisconsin Phy-
sician Services (WPS), Blue Cross and Blue Shield of Kansas, TRICARE, 

Workersô Compensation, Kansas Medicaid, HP Enterprise, and the Kansas 

Department of Health and Environment (KDHE).  In addition, there will be 
a CPT Code update for 2012, a review of important MLN Matters Articles/

Transmittals from the Centers for Medicare and Medicaid Services (CMS), 
as well as an update on the Medicare requirements for physician supervi-

sion.  Suggested participants include business office staff and health infor-

mation management (HIM) staff.  
 

Agenda:  A detailed agenda will be finalized and distributed soon.   
 

Registration:   The registration fee for this workshop is $50 for each par-

ticipant.  
 

Room Reservations:  A block of rooms at the Capitol Plaza Hotel has 
been reserved at the discounted rate of $92 plus taxes per night.  To re-

serve a room, please call the Capitol Plaza Hotel at (785) 431-7200, by 
November 16th and ask for the Sunflower Chapter HFMA rate.   

 

 July 27, 2012 

Quarterly Meeting 

Sheraton, Overland Park 
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 SUNFLOWER SEEDLINGS  

 Employment Opportunity Ad Placement  
Approved January 21, 2009 
 
The Sunflower (Kansas) Chapter will offer employment opportunity ad placement both in the newsletter 
and on www.kshfma.org. 
 
The Sunflower (Kansas) Chapter newsletter is published four times per year (July, October, January, 
and April). 
 
An Employment Opportunity listing cost is $50 per position for a one-time placement in the Sunflower 
(Kansas) Chapter newsletter and a one month listing on the chapterôs website, www.kshfma.org. 
 
The Employment Opportunity listing request must contain the following information: 
Hospital/Organizationôs Name 
Job Title i.e. Financial Analyst, Controller 
Position or Department to whom the advertised position will report to i.e. Chief Financial Officer,        

Director of Accounting 
Brief Job Description 
Educational/Professional experience required i.e. Bachelors Degree, CPA preferred 
Contact information as to where to send applicantôs resume including contact name, address, tele-

phone and fax number and email address. 

To ensure consistent presentation of all Employment Opportunity listings, no company logos are permit-
ted. 
 
Deadlines for Employment Opportunity listings in the Sunflower (Kansas) Chapter Newsletter are as        
follows: 

July 1 for July (Summer) Issue 
October 1 for October (Fall) Issue 
January 1 for January (Winter) Issue 
April 1 for April (Spring) Issue 

Checks for Employment Opportunity listings should be made payable to ñSunflower (Kansas) Chapter 
HFMAò and mailed to the current Treasurer.  Payment must be received before the ad will be posted. 
 
All Employment Opportunity listing information must be Microsoft Word format. 

Drug infusions and blood transfusions  
Outpatient psychiatric services  

Wound debridement  

Cardiac rehab and pulmonary rehab (per statute, these services require direct supervision by a doctor 
only)  

http://www.kshfma.org/
http://www.kshfma.org/
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EMPLOYMENT OPPORTUNITY  

ACCOUNTING DIRECTOR 

 

Atchison Hospital has an opening for an Accounting Director with a Bachelors degree in account-

ing or business and five years of progressive accounting experience. This position will report di-

rectly to the Chief Financial Officer. The Accounting Director will plan and direct the work of the ac-

counting function for the organization; maintain the integrity of the financial accounting system and 

produce reports for management use; supervise all accounting transactions related to the general 

ledger,accounts receivable, accounts payable, payroll, purchasing and fixed assets. Communicate 

effectively with both accounting and non-accounting team members. Ensure financial compliance 

and timely reporting. 

 

Atchison Hospital is a 25 bed Critical Access Hospital located in Northeastern Kansas on the Mis-

souri River. Located just 30 minutes from St. Joseph, MO and an hour from Kansas City, MO or 

Topeka, KS. Atchison has a population of just over 10,000 as well as a rich historical heritage. 

 

We offer competitive salaries and benefits and the opportunity to work in a newly constructed facil-

ity. 

 

If you are interested in joining our team, please contact Pam Sweger, Human Resources Director, 

at 913-360-5583 or psweger@atchhosp.org or Elaine Markou, Human Resources Coordinator, at 

913-360-5582 or emarkou@atchhosp.org . To learn more about us, visit our website at atchison-

hospital.org. 

mailto:psweger@atchhosp.org
mailto:emarkou@atchhosp.org
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 SUNFLOWER SEEDLINGS  

Education Opportunity Listings  
Approved January 21, 2009 
 
The Sunflower (Kansas) Chapter will offer education opportunity listings both in the newsletter and on 
www.kshfma.org.   
 
The Sunflower (Kansas) Chapter newsletter is published four times per year (July, October, January, 
and April). 
 
An Education Opportunity listing is free of charge for the Kansas Hospital Association, Kansas Hospital 
Association Allied Organizations, and Sunflower (Kansas) Chapter sponsors.  The listing will be for a 
one-time placement in the Sunflower (Kansas) Chapter newsletter and a one month listing on the chap-
terôs website, www.kshfma.org. 
 
The Education Opportunity request must contain the following information: 
Organizationôs Name 
Workshop/Conference Title 
Date, Location, and Time 
Brief Workshop/Conference Description 
Registration Deadline 
Contact information as to where to send registration including contact name, address, telephone and 

fax number and email address. 

 
To ensure consistent presentation of all Education Opportunity listings, no company logos are permitted. 
 
Deadlines for Education Opportunity listings in the Sunflower (Kansas) Chapter Newsletter are as fol-
lows: 

July 1 for July (Summer) Issue 
October 1 for October (Fall) Issue 
January 1 for January (Winter) Issue 
April 1 for April (Spring) Issue 

 
All Education Opportunity listing information must be Microsoft Word format. 

http://www.kshfma.org/
http://www.kshfma.org/


 SUNFLOWER SEEDLINGS  

15 


